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Products Co., Ltd amfori (@) sscl

DBID : 347599 and Audit Id : 206151 Audit Date : 16/03/2021 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating
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arnfori B5C] Systermn Manual Part V — Annex required, The amfori
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Producer : Quanzhou Rainbow Outdoor

Products Co., Ltd

DBID : 347599 and Audit Id : 206151
Audit Type : Full Audit

Audit Date : 16/03/2021

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Quanzhou Rainbow Outdoor Products Co., Ltd

DBID number : 347599
Audit ID : 206151
Address : No. 159-3, Meilong Road, Meishan Town Nan'an
Province : Fujian Country : China
Management Representative : Jianyu HUANG
Contact person: Jianyu HUANG Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : bags
.
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Producer : Quanzhou Rainbow Outdoor

Products Co., Ltd amfori @ 8SCI

DBID : 347599 and Audit Id : 206151 Audit Date : 16/03/2021 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 16/03/2022

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Quanzhou Rainbow Outdoor Products Co., Ltd / & /H il F i A B 2 7lwas founded on 8 January 2013. The auditee had around 8 years’
experience in manufacturing of bags. The auditee located at No. 159-3, Meilong Road, Meishan Town, Nan’an City, Fujian Province, China (' [El 4 &% 74
2 it L e 159-3).

The auditee updated their business license on 15 May 2020 to revise their address of business license. Verified by the producer’s responsible person, Ms.
Jianyu HUANG / Administration Manager, during the onsite audit, the address of the producer was revised from “Yangtanglong Industrial Zone, Meishan
Town, Nan’an City, Fujian Province, China” to “No. 159-3, Meilong Road, Meishan Town, Nan’an City, Fujian Province, China”. The physical address same
with previous audit and only address nameplate updated as per local government requirement.

The auditee rented the 1F to 5F of 6-storey production, which covered around 4,123 square meters. The 6F of production building was rented by another
company for silk-printing process with independent business license. As confirmed with the management representative, their silk-printing process would
be subcontracted to the company located at 6F of production building. They had carried out the supplier audit on the subcontractor. No shared workers and
management between auditee and company located at the 6F of production building. No dormitory, canteen or kitchen was provided to workers. As a
result, this audit only covered 1F to 5F of production site and activities.

The main production process included die-cutting, sewing, inspection and packing. As per the production records, workers’ payrolls and working hour
records review, no obvious peak season was available in the past year. According to site observation and interviews.

The auditee employed all workers directly. No dispatched workers, seasonal workers, foreign migrant workers, summer job workers and apprentice workers
hired by auditee. No security guard was employed by the auditee due to it was a small factory.

The auditee agreed that auditor conduct individual and group interviews with workers confidentially. Workers had been chosen within the whole factory
freely without any influence by the management. Auditor randomly selected total 10 workers from different production workshops, sexes, age, and workers'
representative for interviews without interrupted. All workers were open and cooperative in the interview process during the audit.

All findings had been discussed and communicated to management representative, top management and workers representative during the closing
meeting. The management representative and workers’ representative agreed all findings, which identified during the audit and signed the onsite finding
report.

This audit was conducted by APSCA certificated auditor (Alvin Xie, CSCA 21701838)

Remark:

1. There was no agency used by the auditee, which made the agency labor contract not applicable.

2. There was no contractor used by the auditee, which made the contractor license or permit not applicable.

3. There was no collective bargain conducted between the employees and employer, which made the collective bargain agreement not applicable.
4. There were no government waivers obtained by the auditee, which made the government waivers not applicable.
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Producer :

Quanzhou Rainbow Outdoor
Products Co., Ltd

DBID : 347599 and Audit Id : 206151

Audit Type : Full Audit

Audit Date : 16/03/2021

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Quanzhou Rainbow Outdoor Products
Co., Ltd

Legal status :

Limited company

Local Name : ST AR AR AT (%—#41ER | Year in which the auditee was founded : 2013
f15: 91350583060367285M)
Address : No. 159-3, Meilong Road, Meishan Town Contact person (please select) : Jianyu HUANG
Province : Fujian Contact's Email : 1247987727@qq.com
City : Nan'an Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : NONE
GPS coordinates : N25°7'45", E118°28'12" Total turnover (in Euros) : 2577800.00
Sector : Non-Food Of which exports % : 90.00
Industry : Textiles, clothing, leather Of which domestic market % : 10.00
If other, please specify : Production volume : 250000 PIECES PER
YEAR
Product Group : hangbags, belts and shoes Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : bags
Auditee's employment structure at the time of the audit
Total number of workers : 48 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 12 36
Temporary workers 0 0
In management positions 2 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 3 3
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 12 36
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Quanzhou Rainbow Outdoor

Products Co., Ltd amfori @ 8SCI

DBID : 347599 and Audit Id : 206151 Audit Date : 16/03/2021 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: D Deadline date:16/06/2021

GOOD PRACTICES:
None observed/#: % Hi

AREAS OF IMPROVEMENT:
The management manual and procedures according to the amfori BSCI Code of Conduct were established. Such as the working hours control
procedure, wages and benefit management procedure and occupational health and safety management procedure etc. Ms. Jianyu
HUANG/Administration Manager was appointed as management representative to ensure the amfori BSCI values and principles being
implemented. The management knew their basic requirement of the legal rights and duties. The amfori BSCI Code of Conduct was posted in
bulletin board which was available by all employees. The facility established systems to monitor its business partners’ social accountability such
as fabric supplier, accessories supplier, packing material supplier, etc. and second party audit was conducted for main suppliers periodically. The
auditee conducted internal audit and management review annually. The recent internal audit was conducted on 26 May 2020 and management
review was conducted on 22 June 2020. However, gaps been had identified during the implementation.
MR amfori BSCI A7 Ak 7 7 & B F UAAR 7 30, B TARRS A HIFE 7. LRARRE MRS B R S IS . TS G5
LA N E B E AR, UUHhfRamfori BSCIIH E LA S5 B S . 4% o A% 77 6 58 1 53 A X amfori BSCIIAEAN SR 4T 1 7. 7B 2 A0 flh
AR E AR LS5 M HE AR B R . amfori BSCUT AMENISKIGTE A itk b, frf 0t AT DMEA . ) 25 7 i Holk Sk AL 2 TUE R S5,
TORHERI RS « HRRHILRI RS . G AORHIE R AE, I @ SRS L BN R HEAT 58 — 7 # K. o BT BT — AL TR A S AR E BV o . IR
K FE A HAE20204E5 H 26 H 47 HE BT 8 7E20204E6 H 22 H AT . 41, fESEhtid fE b R 8L T 2500 .

1.1 -  The auditee had implemented the amfori BSCI Code of Conduct and local legal requirement in the social accountability management. However,
partial performance areas were not implemented effectively. There were some non-conformance findings for PA1, PA5, PA6 and PA7 identified
during the audit. For example, workers' monthly overtime working hours exceeded legal requirement without suitable monitoring and control
procedure. No legal required social insurance provided to eligible workers. Several findings on occupational health and safety. As per workers
and workers’ representative interview, their monthly overtime working hours exceeded the legal requirement in the some months in the past year
and no legal required social insurance provided to eligible workers by the auditee. As per management representative interview, the current
management operation followed with their original management experience and amfori BSCI Code of Conduct in their production activities, they
would take corrective action to improvement their social accountability management system.

Bl A% 7 G e AL 2 ST A B R G0 P i Bamfori BSCIAIAT Ak AT 24 1 (12 B R AT - AR, 76— LRGSR AT AT - 76 5 A% 3 )
RGN, GRS, ST 6 M S AR T 5 — AR A TR R B A o B, AT A A A 1475 4R 22 5 1 i 3o 92k s SR T T 24 M iy
AEEHIFR T . RIS E BRI ORI 75 & RN 03 Lo FEHRMV AR R 5 22 425 TR (E A T ol B Ao AR 03 TR 53 ARSR I U7 ik, AbATTi A n gk
AR AR 25— 4R R ER 2 ) R G VA SR ELAE B A% 7 R B B e ZOR AL RS A S 2R M A T IR EREVIR,  H AT BEfE%
DU P A8 B 22 46 1 2 B amfori BSCIAT gk I 7E AR =& 2 gt A7 S, A AT A RENSCE RS il £ 3T S THE A B A R

1.4 - According as the workers attendance records from February 2020 to audit date, the workers’ working hours records indicated that 10 sampled
workers' monthly overtime working hours in past 11 out of 13 months except February 2020 and February 2021 had exceeded 36 hours which
required by the local law systematically. The auditee did not organise the workforce capacity to reduce the workers’ overtime-working hours.
(Refer to 6.2).

HRAE X 51 T.20204F2 H £ 4% 24 H 105 Bid R &, 54 T LARR RS SR 1044 ke A TAE 23134 H s g 114> H sk 12020422 H F120214F2
9 A IBE AR BN 18] 2R Gk PR e A SR IR B6 /N o 4 B A% T AR RO AL 55 By 0 25 B A/ B3 T BE AR (] (J06.2)

Remarks from Auditee:
NONE

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed/#: % #i

AREAS OF IMPROVEMENT:
The auditee not only published the amfori BSCI Code of Conduct at the workplace and workers could access to read it freely, but also provided
the training to make workers aware of their rights and responsibilities. Written procedure for the grievance mechanism had established and Ms.
Jianyu HUANG/Administration Manager was assigned to respond for the grievance mechanism. Workers could communicate the concerns face-
to-face, through suggestion box and worker* representative without any restriction. The management and workers conducted meeting on a
regular basis to discuss about how to improve working conditions. Periodical communication meeting minutes, workers request or compliant
records had recorded and kept. The concerns of the vulnerable workers were also considered.
WA %7 ALK amfori BSCIAT T N AZRTE TAE T HL A T R85 ) el b A7 b, i ELAR GRS I 0% 03 TR BABATRBURI AN S 4E . A5 T Fr) F R
HURITRF B2 S HAT B B S H Lo AR AT A 51 5T W URALA o 03 T DA TR T 78 DA 03 T ARERAE TG PR A 5% A1 T vy At AT i 5 i) o
BN 5 € AT 2 T AR IR AR SR EIIRVAE 2GR R . S LE RO R ARG RO ORE . B SSBREA 1) E A 5 )E

Remarks from Auditee:
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Producer : Quanzhou Rainbow Outdoor =
Products Co., Ltd amfori BSCl

DBID : 347599 and Audit Id : 206151 Audit Date : 16/03/2021
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None observed/# & Hil

AREAS OF IMPROVEMENT:
No Trade Union was established in the auditee. However, the rights of freedom of association and collective bargaining policy had established
and defined. Furthermore, Two workers' representatives were elected by workers on 11 July 2020 to communicate their concerns with
management. As per workers' representative and workers interview, workers representative could arrange meetings with workers during working
hours and no deduction charged to workers remuneration. The auditee did not prevent workers participation in the activities of unions or others
workers’ organizations, discourage or interfere in the election process of workers representative, retaliate against workers who participate in the
workers representative election, discriminate against candidates for a company position because of their affiliation to workers' representative or
others discrimination practice.
MR IT RIS T 420 AT, H S5 AIAR AR BR F ACRIBOR D@ S RE S BEAh,  HITAE20204E7 11 H H k2 7244 A TARIR 58 R
VEEARAIOCC 10 R . AR O AR B U5k, SR TARER AT LAYE AR ) 22 HE 15 03 T 2 ELAR S0 03 AR . 4 o % 7 AN 22 LS T A 2
B AL TANHZ0ES), ARBIEmRFR TARREE2RELRE, AR ES M T ARTEENTA . AEA RIS RIS 5 5 TARKR
EIIIT AN YN TSN Ul 2 E S TR

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed/# % Hi

AREAS OF IMPROVEMENT:
Non-discrimination policy and procedure had been established by the auditee to avoid or eradicate discrimination in the workplace. As per
document review, the Non-discrimination policy defined the discrimination included the race, language, religion and other characteristics as
means of discrimination. Potential discrimination should avoid during the recruitment process, promotion, assigned benefits, etc. Workers had
trained how to use the grievance mechanism without fear of reprisal. Written procedure for disciplinary measures in workplace had defined
according to local law. Management and workers had trained for the grievance mechanism and disciplinary measure. Vulnerable groups like
disable workers, pregnant women or migrant workers also respected and no any discrimination practice implemented for them.
WG T FESL T AR AR SO BOR AN TR P UASRE G B TH B AR S B b (KB 0 e AR XS ST AP e, AR S BOR & LB BHEIR. 155 SEM
FABB AR 2o TEAAISIERE . TR 43 BCAR R P A5 O T FE SR AR N8 G o 03 T DR B A el ZE AN EL o S I 0 T 8 P R L bl .
AR S BT (R SR B D2 AR AR AT 8 L PR R TR O AR T F AL AN S AEE M B BT B E RN . 2 a3 s T
NEE S5 3R LA SR HUR S B A 7T () AT A o

Remarks from Auditee:
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Producer : Quanzhou Rainbow Outdoor

Products Co., Ltd amefi @ 8SCI

DBID : 347599 and Audit Id : 206151 Audit Date : 16/03/2021 Trade with purpose
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: B Deadline date:16/06/2021

GOOD PRACTICES:
None observed/# & Hil

AREAS OF IMPROVEMENT:
The auditee collected the local legal minimum wage standard from local media or government news periodically. Legal minimum wage was
CNY1720 per month since 1 January 2020. Payrolls from February 2020 to January 2021 had been provided and reviewed during the audit. The
minimum wage paid by the auditee was CNY2000 per month or equal to CNY11.49 per hour for regular working hours at least. The wages
structure of workers included the basic wages, overtime premium, housing allowance and paid leaves. Workers basic wages were different
depending on their job position, skills and experience. The housing wages were CNY150 per month. The basic wages ranged from CNY2000 per
month equal to CNY11.49 per hour to CNY3500 per month equal to CNY20.11 per hour for regular working hours. The paid minimum wages of
auditee had exceeded the legal required minimum wages standard. Overtime premium calculating standards followed with the local legal
requirement, such as no less than 150% of normal wage rate for weekday overtime, no less than 200% of normal wage rate for weekend
overtime and no less than 300% of normal wage rate for statutory holiday overtime. Workers’ wages were calculated by hourly rate and workers
wage paid by cash on or before 30th of each following month. The auditee had issued the payment slip to workers for well understanding their
detailed wages prior to the wage issued date. Paid holidays also had provided to workers. No disciplinary deduction charged to worker wages.
However, gaps had been identified in implementation.
B A% 75 NSRS BRSO B el s S M ST B 2 M v S R AR LB S0 ) eIk L AR EE20204F 1 H 1 H 2 i 9 AR 1720764 H . 20204F2H &
202141 H LB LR A AL . WAL 7 SO IR LR B L 3 A H AR 112000 70 85 7] T4/ 11.4970. 53 R L3 AR A A T
BEL OMPELR . AREAMEAT Fi . R TLREEA TR TAE KA, ARG A . SN AREA H 15076, 72 1EH TAER a2 4 T
BHEFE A H AR 12000765 A -8/ AR T11.4976 2 5 A A R T1350076% [ T4/ AR T120.1176. 4 87 A% 77 30445 51 T T 98 24 ik
FNER I B AR Lo AR e INPE L e Am i A2 I 2 o R, 9GP B ISR ANIE T 1B % L8 A9150% 4%, AR INBEF A T 1IE % L85 19200% 34+
AR B A T IR T3 9300% 524t » 53 TR %8 LA 57 T % 07 sS04 SR LA A 30 H sz AT ABL BB R EAN A TR . e s $6it
T LR LS BT UME T R T T AR TR W H AR T R . BN R TR k. 2RI, RITE S AR E
25

5.5-  The social insurance from April 2020 to March 2021 had been checked and verified during the audit. According to roster review and workers labor
contracts review, there was no new workers employed since March 2021, and there were 3 workers exceeded the retired ages employed in the
auditee. As a result, 3 out of 48 workers could exempt from the social insurance of March 2021. There were 45 workers were required to be
provided the social insurance as per legal requirement in March 2021. The social insurance did not cover all workers by the auditee. The social
insurance data indicated that the auditee did not provide the retirement insurance and unemployment insurance to 33 out of 45 workers (73.3%),
did not provide the basic medical insurance, childbearing insurance and accident insurance to all workers in the auditee. Interviewed workers who
did not engage in the legal required social insurance stated that they did not want to buy the social insurance in the auditee since they had
bought the rural social insurance in their hometown by themselves. According to management representative interview, they did not collect the
information regarding workers on rural social insurance and they did not know how many workers had involved in the rural social insurance.
(Reference Law and Regulation: Article 73 of Labour Law of the Peoples Republic of China (1994)). Remark: The auditee had provided the
commercial accident insurance to workers exceeded the retired ages and workers who not engaged in accident insurance. The commercial
accident insurance contract number was 113227621007160603208 and it was validated from 3 March 2021 to 2 March 2022.

LEFIZHAN], 20204F4 H 222021453 H AL (REEAT 1A A FIBGAIE . ARHE 3 CARA4 AN 03 L0730 & [RIVPaT, 4 A% 75 1E20214E3 H 2 Ja RIS FHH7 A L
HAET) F34 A TRIRRER IR T, K, 464 A T34 5 T A LIFE20214E3 H iUAL AR i fe . 1E20214E3 H 4275 MUK Mg AL ORI A
HONASN . WA RZTT IR R R E G A A T ARG BORNE IR, BT RAR AL T IR BRI L AR 45454 72 TP 3344 7 1.(73.3%),
REGPA A TIGEIAR LT ORI AL H R TORK . 52071 R 2 5125 F R AL IR 2 Tt A A S I At 2R, FOMbATA Ceg
TGS T RATAE ARG . AR EE R TIR, MATRIEES IR LR IE B BA THE 202 0 T2 TR SR . (SHEREM:

(e NREAE Z730E)  (1994) 373%) &VE: %7 e ki = AR BT B I SRR AR O HR AN R S I AT RIS 2 o R L ORBG 1
4 1F54113227621007160603208, £ % H20214:3 H 3H £20224:3H2H .

Remarks from Auditee:
NONE
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Producer : Quanzhou Rainbow Outdoor

Products Co., Ltd amefi @ 8SCI

DBID : 347599 and Audit Id : 206151 Audit Date : 16/03/2021 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: D Deadline date:16/06/2021

GOOD PRACTICES:
None observed/#: & Hi

AREAS OF IMPROVEMENT:
The auditee established the Workers Working Hour Management Procedure. As per the workers' working hours’ management procedure review,
the working hours management procedure defined that the workers regular working hours was 8 hours a day and 40 hours a week. The overtime-
working hour’s standard required the workers daily overtime-working hours were less than 3 hours and monthly overtime-working hours were less
than 36 hours. Workers working hours recorded by fingerprint attendance recording system, workers arranged one shift only. The regular working
schedule for one-shift workers arranged 4 hours from 08:00 to 12:00, 4 hours from 14:00 to 18:00. Overtime working would start from 19:00 to
21:00 for two hours. 10 sampled workers' working hours from February 2020 to audit date had reviewed during the audit. The sampled working
hour’s records indicated that workers' maximum daily working hours were 2 hours and weekly overtime working hours were 18 hours. Workers
had provided two hours lunch break and one hour dinner break if overtime working arranged. One day off in every seven days had guaranteed.
However, gaps had been identified during the implementation.
WA IT AL T R L AR () B AR 7 o AR X 53 T AR (M) AR P R o ), AR I ) B P L8 58 SCER TR IE 5 AR I (] 9 H 8/ iy 424
40/NEF o INFE AR IR ZER 53 T B nBEA> T3/ B gt F36 Nt A AR ] AR S BE Rk R G AT IR . R T IEF AU
—ANPER, IEH LAER R 22HE08: 008 12: 00 L3E4/ME, 14:00%18:00 L34/, ANBEN ] A 19:005521:00 132/t . 104 iR ;R 1.2020
E2H WAL H M BT T AR, SR G A AR TR1C SR R A TR HINBE 2/ INBE A 18N o 53 T AT SRR 20NN () A A R S R ]
AN R G SRAT BN R B E] o ARERARE — RARIE. 48T, RITESEEH A EZERE .

6.2 -  Workers working time records from February 2020 to audit date were reviewed during the audit. The working time records indicated that workers
daily overtime working hours were controlled within 3 hours and up to 2 hours a day in regular workday. However, 11 out of 13 monthly overtime
working hours of sampled workers from February 2020 to February 2021 exceeded the legal requirement. The range was from 66 hours to 82
hours. 10 sampled workers attendance records in three sampled months April 2020, August 2020 and January 2021) reviewed shows that: 1) In
April 2020, 10 sampled workers monthly overtime working hours exceeded 36 hours and workers maximum monthly overtime working hours
were 66 hours. 2) In August 2020, 10 sampled workers monthly overtime working hours exceeded 36 hours and workers maximum monthly
overtime working hours were 82 hours. 3) In January 2021, 10 sampled workers monthly overtime working hours exceeded 36 hours and workers
maximum monthly overtime working hours were 80 hours. (Reference Law and Regulation: PRC Labour Law article 41). Remark: The maximum
monthly overtime working hours in February 2021 were 32 hours. The monthly-accumulated overtime working hours from 1 March 2021 to 15
March 2021 were 34 hours.

FERZIIE, 52 T.20204F2 7 2 8 % H I TAERS FREAT T VP04 .  TAERTRNC S B/ 2 TR I INBER B HI7E3 /M LU, IEW TAE &R AT
2/ H INEERT (] 1 20204E2 H 28 8 4% 24 H A HITES /NS Py Bl 2/ . SA10, 2020452 H 222021452 A 3#ATA], ik 51 T134 B 1A H i n
PEHRIE 36/ BT 66/ 282/ . 104 FEIF 1 T34 H 5 #id st (20204E4 H . 2020428 H #120214E1 ) on:  (1)20204E4H, 104
HlRE 53 T H I BE TR i 1) i 36 /0Nt EL 5% T (35 oK H INBER 66/ . (2)20204E8 H , 1044 4l 5% T (¥ H I T AR [ k8 ik 36 /N HL 5% T (85 K
HngEk82/h . (3)2021451 H, 1044 HiliAE 2 .1 H IS AR (Al 36 /N B0t Tk A INFEA80/h i o (SHEMEM:  (hie NRILH
378k HA15%) &IE: 20214227 (iR K A IBE A 32/ H20214E3 71 H 23515 H 9 7 RAINBERS (7] 934/ o

Remarks from Auditee:
NONE
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Producer : Quanzhou Rainbow Outdoor =

Products Co., Ltd amfori @ BSCl
DBID : 347599 and Audit Id : 206151 Audit Date : 16/03/2021 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date:16/07/2021

GOOD PRACTICES:
None observed/#: & Hi

AREAS OF IMPROVEMENT:

The auditee had documented the occupational health and safety management procedure and collected the relevant law and regulations on
occupational health and safety relevant for its activities regularly. Mr. Shunfei QIU/Production Manager was assigned to responsible for
implementation of the occupational health and safety issues. The main production process included die-cutting, sewing, inspection and packing.
The workplace had maintained in suitable working environment. The auditee carried out the occupational health and safety risk assessment
including all production activities, workplaces, machinery, equipment, chemicals, tools, processes, vulnerable workers, transmittable and non-
transmittable diseases in the work environment, etc. Workers had right to remove herself or himself from imminent danger without seeking
permission form their management. First aid facilities and emergency first aid instruction had provided at the workplace and the auditee recorded
the accident case accordingly. The auditee provided the adequate potable water at workplace for free drinking. Firefighting facilities had installed
and inspection monthly for the production building, such as fire alarm system, fire hydrant, fire extinguishers, emergency lights, evacuation exit
sign etc. The function of fire hydrant had been tested with sufficient water during the site observation. The auditee carried out the fire drills twice
per year and the latest one conducted on 9 March 2021. Fire drill plans, reports, attendance records and photos had been reviewed. The auditee
did not provide the dormitory, kitchen and canteen to workers. However, gaps had been identified in implementation.
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7.11 - 1. The auditee failed to provide the valid Building Construction related document for the 6th floor of the production which constructed in October

2011 (production building covered around 1000 s.q. meters). According to site observation, the building was maintained well and sound in good
condition. (Reference law and regulation: Article 61 of Construction Law of the People’s Republic of China). 2. The auditee did not retain the
valid Fire Safety related document from their building owner for the 6F of the production which constructed in October 2011 (production building
covered around 1000 s.q. meters). According to site observation, the auditee had equipped with adequate firefighting facilities and maintained
well. The management representative confirmed the finding and would take corrective action for the finding as soon as possible. (Reference law
and regulation: Article 13 of Fire Prevention Law Of The People’s Republic Of China)
1. BT R BERAEY @ T 20114510 H K162 RETHIARZ 9 1000~F 75 K i @S 45 M) 22 AR RS0tk ARYEELA S, A4ty R ELORFF RAT IR
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7.17 - No safety pulley guards equipped for rotation parts of post-bed machines. No needle shields were equipped for all lockstitch sewing machines
and pattern sewing machines, which located at the 5F of production building. No finger guards equipped for lockstitch sewing machines.
(Reference Law and Regulation: Article 6.1.2 of General Rules of Design on Health and Safety of Production Facility (GB 5083-1999))
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7.22 - The auditee did not equip the privacy doors for toilet located at the each floors of production building. In additional, there was no soap and tissues

provided in the toilet.
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Remarks from Auditee:
NONE

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed/ & #i

AREAS OF IMPROVEMENT:
Robust age-verification mechanisms had been set up and used as part of the recruitment process. The auditee refused to recruit the workers who
were less than 16 years old. Child labor remediation process had defined to guide what to do in the event of child labor employed by mistake.
The auditee checked the original ID cards to identify the actual age of all applicants and the photocopies of ID cards had kept in personnel files
and maintained in the auditee. The candidates could not be employed if any suspicion or defection about ID cards authenticity existed. According
to site observation, there was no visible underage workers observed. According to the roster of workers and all sampled workers' personnel files
review including ID copies, no child labor and juvenile worker employed by the auditee. Currently, the youngest worker was 26 years old.
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RO B E RN, RARIIBEH A A TEGR R T H A4 o 7 SAF R A o268 % .

Remarks from Auditee:
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Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None observed/# & Hil

AREAS OF IMPROVEMENT:
The auditee established the young workers protection procedure to ensure young workers did not participate the night work and protected
against to their health, safety and development. The auditee had carried out the risk assessment for young workers to ensure young workers do
not work at night, hazardous working environment and heavy workload position. According to management representative interview, the
grievance mechanism and occupational health and safety training would communicate to young workers individually if the auditee employed the
young workers. The auditee would arrange for the young workers health check and register after employed and before job arrangement if the
auditee employed the young worker as per young workers protection regulation. Meanwhile, the auditee would not arrange young workers
working at the night shift, hazardous working environment and heavy workload position.
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Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed/# & Bl

AREAS OF IMPROVEMENT:
The auditee had established the no precarious employment relationships with workers. For example, the auditee signed the labor contracts with
workers after employed and one copy of labor contract were provided to workers for keeping. The auditee monitored the work cycles was
respectful to the workers at every step, such as recruitment process, remuneration, hours of work, disciplinary measures, promotion, trainings,
termination of employment etc. No dispatched workers, seasonal workers, migrant workers, summer job workers, apprentice workers and
temporary workers hired by auditee. The labor contracts of 10 sampled workers had provided for review. The labor contracts had included the
nature of work, working hours, wages, leave entitlements, benefits, what fees the worker will be charged and the amount(s), other benefits
provided and wage deductions etc.
BT C4 5 A L@ VAR HOCR, B, SR E30H W5 M TARE T 397 8h & MRt —hrBIAR S I TARME . Wl o %7 e i
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Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed/# & i

AREAS OF IMPROVEMENT:
No any form of servitude, forced, bonded, indentured, trafficked or non-voluntary Labour identified during the audit. The auditee established a
written policy and procedure against involuntary labor. The auditee just asked the workers to provide original government-issued certificate such
as national ID card or any other private certificate for review, but no original documents would be withheld by the auditee. The auditee checked
applicants’ original certificates and kept the photocopies of those certificates such as the ID cards certificate in the personnel files as per
recruitment process. Workers could freely terminate the employment contracts upon 30 days advance notice in written form after probation period
or 3 days advance notice in written form during probation period. No movement restriction implemented in the auditee, and workers could access
to toilets or drinking freely without any restriction. Workers could leave the auditee during the meal break or after the shift ended freely.
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Remarks from Auditee:
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Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None observed/# & Hil

AREAS OF IMPROVEMENT:
Environmental protection policy and procedure had established by the auditee. The auditee had collected and updated related laws and
regulations regarding environmental protection quarterly as per Laws and Regulations Collection and Updating Procedure. The auditee had
identified significant environmental impacts. The auditee has obtained the environmental impact assessment of the construction project on 8
June 2013 according to the local environmental protection regulation. The auditee got the approval of EIA on 9 October 2015. The auditee had
finished the pollutant registration on the National Pollutant Permit Management Information Platform on 20 May 2020 and the registration number
was 91350583060367285M001W and valid until 19 May 2025. No industry wastewater and air emission were generated during the production
process. The waste living water had been discharged to the local municipal sewage pipe network. The boundary noise generated by the sewing
machine and die-cutting machines had monitored and the result was acceptable.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 206151] Audit Date: 16/03/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None observed/ % #i

AREAS OF IMPROVEMENT:
The auditee established the Business Ethics policy and procedure included the information disclosure, condemns corruption, extortion and
bribery as unacceptable unethical behaviours perpetrated in its business and sphere of influence. The auditee required keeping accurate
information regarding its own activities structure and performance, which included that all documents were required accurately and no falsifying
information permitted in their supply chain. Any claim made by the auditee in terms of its activity must be correct. The auditee had provided the
Business ethics training including anti-corruption and anti-bribery to workers. The auditee conducted the risk assessment for their business
activities to identify the risk of business ethic. The business ethic procedure had indicated that any misbehaviour among the workers would
investigate and discourage. The personal information had been protected in accordance with privacy and information security policy. Different
responsible person had protected the privacy information regarding workers and clients.
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Remarks from Auditee:
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Photo of chemical storage room (if applicable)
IMSDS of chemical materials.JPG
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